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The HR Library and Your Company

From supervising employees to
staying compliant with Health
Care Reform to complying with
federal and state labor law, the
HR Library stays with you every
step of the way with attorney-
reviewed tools, guidelines and
forms.
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State Law Finder

Productivity Tools

Salary Benchmarking
Sample Job Description Builder

@ Performance Review Builder

Q Multi-State Law Comparison Tool

Your Compliance Edge

HR Training in Minutes

Racially Offensive Remarks in the
Workplace

Employers have recognized how the input and unique
contributions of employees with varying backgrounds
‘can help to build a vital, productive, and profitable
workloros. At the same tms, managars must be
sensitive to actions or behaviors that are offensive to
mombers of thei teams and take immediate i0ps to
puta stop to such conduct

Health Care Reform Updates

Final Rule Shortens Allowable Duration of Short-

Adds Issuer Notice Requirement
Rule Generally Applicable Beginning January 1, 2017
The U.S. Departments o.

How Hiring Holiday Help May Impact an
Employer's ALE Status

Employers May Apply a Reasonable, Good Faith
Interpretation of the Term 'Se

December ACA Webinar Dates
Spanish-Language Recording Also Available The U.S.

‘Benefits Reform Resources & Hiring “Termination Laws Policies Tools Center ‘Wollness Training

HR News Alerts

DOL Appeals Nationwide Preliminary Injunction
Against New Federal Overtime Rule

Further Legal Developments Expected The U.S.
Department of Justics, on beh.

State Minimum Wages Set to Increase.
New State Minimum Wages The minimurm wage wil
riss In a number of states

New Expiration Date for Employer CHIF, COBRA
General, and COBRA Election Notices is December
31,2016




The HR Library Features:

Most current Health Care Reform guidelines and alerts
How to hire, discipline, give performance reviews and
terminate

Hundreds of forms, policies and a sample employee
handbook

COBRA, FMLA and state continuation of coverage
Interactive HR tools including a job description developer
and salary benchmarking tool

State labor laws and posters

Content developed and updated by a team of attorneys



What's Inside the HR Library?

Employee Benefits
Health Care Reform
Human Resources
Recruitment and Hiring
Discipline & Termination
State Employment Laws
Forms & Policies
Online HR Tools

afety & Wellness
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Deadines Extendad for Furnishing Forms 1005-8
and 1005-C in Earty 2017
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Appaais Dus Viitin 90 Days Health Insurance
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Employee Benetits

Health Plan Notices Calendar
Benefit Planning

COBRA

FMLA

Leave & Time off

Medicare
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Human Resources
Labor Laws by Company Size @m0 —

* Employee Pay: o e
-Exempt & Non-Exempt
* Employee Records and Files

e Discrimination
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Recruitment and Hiring

* Job Analysis
Job Descriptions S
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Discipline and Termination

Termination Steps

Exit Interviews

Disciplining Employees
Termination Policies

Final Paycheck

( hr3 o Conphace e

Employes
Beneits

e [r— i

v Voiwrary .00 by an 6y Disciplins ane
v on or e Termina i

rirsion, bu = does rgger certin
reaporaitiles fr the employer.

M- Involuntary Termination
| E8ch stop must be cantuly
o o e
- e ‘cner future proclems. H is prudant 10 cansult an employment iaw attomey or HR

Productivity Tools o g any e e nead ta temnate )
[@) seery Benchmaring -

stattory Protstions
{3 oo dob Descripion Buider o o b i o o e T i, o e

G iy e e amaion

: -
[Eal]) Portormance Reviow Butder Pt non s eion o s o et decmneion, o o9 i
(&) Mut-State Law Compariso Tool gty s o Sy ok

+ Taminatons wnich may e construed 10 ba implementsd 1 &void PayTNE Of DenefZs under a plan Covered
by EAISA.
+ COBRA contirusticn caverage of rous hesi care baneft o state “min-CODRAT bensii.
otz Act, which rec
8 reault of & plant caing or ma ot

natica 1o empicyess tarminat

Ahcugh this s rot exhaustive, you can se6 e eed for sound 1A practicss ragarding lemirarion, bics”

Tre Termires:

aectan cover:



State Employment Laws

 Continuation of Benefits
* Drug lesting

« Family/Medical Leave

* Jury Duty

* Meal & Rest Breaks

* Minimum Wage

* New Hire Reporting

Overtime
Employment Posters
Recordkeeping
Smoking
Unemployment
Voting Leave

Wage Payment Timing



Forms and Policies

Hundreds of Downloadable Forms
Sample Employee Handbook
New Hire & Termination Forms
Performance Review Forms

Model Policies
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Interactive HR Tools

WV r360  secomimesne o] WV hr360  vorcmes e ]
7 ¢

W  Pocrutmemt Dhcipined Sl Fomed | MEABAL ecouve  Swetva
Lawe Toow | Comor

Woliwas  Traving.

Employes  Hoath Gare
Beostns | Ratorm

Recrutment Dbcipibed  Srate Satotya

Moot Care _Human
Fotorm  Resouces | &Nig Tomieation

PR T .

@ 6o A Tocks Gusor Joo Descrpton Oulder

Custom Job Description Builder

Salary Benchmarking Tool

[ ——

mon s requres sy avd compersation rmation
« e thsratcea hgh, mackn okt wage s o 8 <o dozerpon

Employes Co Cuintor

« Choasa b cu compr

o Ry o s s — e 9560
= Check o ek b b b

o n el il mociled i

sskry e

< Vo mm i ferd, POF et o e s ot st

 You tha o emal 0 sekry Dy Actu oK 3t Y

o borowe,

T hr360 weommeen

V h r360  vorcommncocss { < ] .Y h r36(0)  roucompiancoeoge e

Ergiome Mool Cws  Mman  Meoumenl Dachimed s Fomsd [MUABMAY feouwe Sowys
Enpiope HoesmGaw  Wuman  Recrment Ducpwes  Stio  Fomsa [WUAGGSEN Recouce  Sawya  HR Erpoje Wemcen W  Acnmen Osapmes  oui  Famas Rosoures  sewys < e . x8 - S
Banafits. Ratorm Rescwrces  AHimng  Termination Laws Policies ook Cantar Wetnoas Training Burwits Patarn [ A Hing  Tarestion Lo = c Walruan L Lo o AL i i e O e i
# HAAEped Took  Employes Cost Caoustor B ER AP Tols drdas Deiton Musce
Employee Cost Calculator Performance Review Builder Interview Question Builder
. 2 [ ————— Pt D i,
ez e : AT 4 SEELA s oy P S —— i
p e P s Sy ot Cnlubtor Al S e o e
Yy s e o rgacive Ay, ey ok -
Employee Expenses i Choosing Interview Questions
ey .
st st o -
[ e e prm—m—ryr
Soaygensy v a3 78 v 4 1 S L 10 o

S —

Interview Question Builder

Performance Review




Resource Center
The Resource Center features a glossary of terms including:
* Health Care Benefit Terms
« Paid Leave Terms
« Retirement Benefit Terms

As well as:

* FAQsS

« Spanish Language Resources
» Local DOL Services




Safety and Wellness

e OSHA Small Business Programs
* Employer Responsibilities
Electronic Tools & Resources
Posters and Publications

Health & Wellness Programs




HR Training

Offers dozens of HR training videos

 Attorney-reviewed videos
provide guidance in a few
minutes

 Perfect for busy business
owners and HR Managers

* Wide range of topics including |
B = rrination and
performance reviews
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HR Compliance Made Easy

For Questions, Please Contact:

Real Benefit Solutions

www.realbenefitsolutions.org REAL BENEF IT

(208) 238-1171
SOLUTIONS



http://www.realbenefitsolutions.org/

